3

V.

Zur optimalen Anzeige dieses PDF-Portfolios sollte es in Acrobat

oder Adobe Reader ab Version 9 geoffnet werden.

Adobe Reader jetzt herunterladen



http://www.adobe.com/go/reader_download_de


=ve3l

5" European Conference on
Validation and Evidencing
Informal and Nonformal Learning Activities

October 14™ 2011
Leuven, Belgium






INDEX

WELCOME

" of . - \
to the 3 N . T {
5" European Conference on Validation and Evidencing L5 . > % - b G RE ETI N G S
Informal and Non-Formal Learning in R 2 3 ) -
European Collaboration and Mobility Actions 1 =

et LTINS R \ THE PROGRAMME
SOME IMPRESSIONS
LEVEL 5

VIP AND VILMA

ICEBREAKING AND KEYNOTE 1
KEYNOTE 2
WORKSHOP 1

KEYNOTE 3

WORKSHOP 2

PARTICIPANTS

VILNMA W r IMPRESSUM AND CONTACT







Tim Scholze

REVEAL

www.reveal-eu.org

GREETINGS

Dear all,

Since our last conference at Lake Seeburg, Germany in May 2011 some important
steps towards the “mainstreaming” of LEVEL5 have been taken.

The Leuven conference and the precedent 4-day training course carried out in
Alden Biesen mark an important milestone in the development of our network
and the LEVELS approach.

Since May, REVEAL members have been invited ever frequently to present
LEVELS in conferences and workshops at national and European level. LEVEL5 has
created curiosity and met big interest among major stakeholders — not only in
the field of Adult Education but increasingly also in Vocational Training and in
Higher Education.

Very recently we received the great news that also our fifth project entitled
VITA, submitted to the Commission and firstly put on the reserve list, is about to
be cleared for funding. VITA shall bridge the four LLP sectors in the field of
validating personal and social competences and develop interfaces between
LEVELS and the EQF based validation systems.

We are extremely happy that we may share our ideas and developments with
you and that we have the opportunity to create our “‘bottom-up” network
together. The next REVEAL conference is planned in Summer/Autumn 2012 and
we are very much looking forward to welcoming you again on this occasion.

Meanwhile, take some time and enjoy our megazine from the Leuven conference!

Dies

All the best






THE PROGRAMME

09.00-09.30 Registration and Welcome

09.30-10.00 Icebreaking activities KEYNOTES
Speed Dating and creating common ground: terms and definitions

10.00-11.00 Keynote (Dr. Tim Scholze, BUPNET, Germany)
Validation of learning outcomes

WORKSHOPS
11.30-12.00 Keynote (Esther Gelabert, Belies Consulting, Spain)

The Impact of European mobility on employability

12.00-13.00 Workshop
Evidencing learning outcomes in mobility actions NETWORKING
13.00-14.00 Lunch Break

14.00-14.30 Keynote (Guy Tilkin, Alden Biesen, Belgium)
Learning in EU-Projects and evalutaion of competence development

14.30-15.30 Workshop
Impact of transnational project work on the learning biography

15.30-16.00 Feedback & Conclusion













LEVEL 5

Informal and Non-Formal Learning

Informal and non-formal learning is not only delivered by main-stream educational providers.
All kind of social organisations and self organised entities may also deal with “informal
learning” — and may not even be aware of it.

Thus informal and non-formal learning is a rather ambivalent topic: On the one hand it is highly
recognised by educational experts, but on the other hand there is not much consciousness
about the value in the field and — as consequence — there are relatively few and rather
scattered approaches to give evidence of this important modality/way of learning.

This is also one of the reasons why “Validating of informal and non-formal learning” is currently
one of the top priorities on the educational agenda of the European Commission.

However, there are major systematic obstacles to validating informal and non-formal learning
since the uncountable variety of learning contexts, contents and the lack of specified learning
objectives are limiting a standardised evaluation.

One should also keep in mind that the goals of educational administration and funding bodies
in regard to validation of informal and non-formal learning

(->standards) do not necessarily match with those of the experts working in the field, e.g. in
grass-root projects (->individualism).

These fundamental target conflicts have to be considered when evaluating “informal and
non-formal learning” especially in order to secure that it may serve those target groups that are
already disadvantaged in the formal education system.
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Validation of Informal and Non-Formal Learning

The topic “validation of informal learning” has become a key issue in all educational
sectors of the EU in the recent years.

The validation of learning outcomes in formal contexts, be it in schools, universities or
formal vocational training, is a rather clear issue since subject oriented standards can
be applied.

When it comes to social and personal competences there is a lack of instruments to
assess, evidence and document learning outcomes and learners’ developments.
However, these are exactly the competences which have become increasingly
important in societies strongly based on the service economy. They are mainly acquired
in informal contexts such as in extracurricular school (and HE) activities, through
societal learning (active citizenship) or simply through learning by doing in the
workplace.

In the Leuven conference we focused on learning in collaborative European projects
and mobility projects/activities that are certainly also non-formal or informal learning
spaces and that serve to a large extent to the acquisition of personal and social
competences.

An “off the shelf’-assessment of those personal and social competences against
standardised systems (e.g. on the basis of EQF, ECVET and ECTS) is barely
conceivable, because they are mostly not suitable to display non-cognitive learning
outcomes.

In the presented projects VIP (Validation of Informal learning in European Projects) and
VILMA (Validation of Informal Learning in Mobility Actions) we have been using the
LEVELS system for assessing and evidencing those skills and competences.

LEVEL 5






LEVEL 5

FIRATAR RN G40

revesl

Our approach for Validating Informal and Non-Formal Learning

- to evidence the competence development in a

LEVELS is treading new trails since the approach aims
at evidencing the individual learning outcomes during
and after a concrete informal or non-formal learning
activity rather than just to assess and recognise
previously acquired competences.

In regard to the validation of informal or non-formal
learning, LEVELS offers a consistent

evaluation approach and a

procedural approach;
- to reflect the living and learning contexts of individuals;

- to ground on action research
principles and to include all

powerful web-based software-
platform to assess and
visualise learning

outcomes.

different times.

5. Presentation of Results
+ Rating learning outcomes at

= Describing different
compatence levels

+ BEvidencing leaming and
project cutcomes

= Validation and ceifcation

1. Deseription of Project stakeholders (experts from
= Context % :
o L the field and learners) in

the evaluation process;
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All this is important to
understand that
REVEAL and
LEVELS work on a a9
rather unique [ —
approach: E

4. Assessing/Measuring
* Selecting Assessment Methods |8
= Measwring leaming outcomes at |

different evaluation times L [

L e

outcomes in informal =
learning settings which are

3. Creating a Reference System
« Three Dimensions

+ Five specific competence levels |©

refated o the learming project

- to validate learning S L

learning following a
utilitarian approach,
€.g. against the
principle of
employability, but
also to recognise
learning which is not
explicitly directed
r towards specific
jobrelated competences;

2. Selecting/determining Topics
* Imvantory
* Topic sets
» Refining content and
chjeclives
|

not predefined (e.g. by
standards) by any kind of superior
structure but by the experts in the field;

- to evaluate informal and non-formal learning in order to
improve the quality of the leaming activities;

8

- to support the individual by
highlighting the developed competences with
the aim to raise motivation to learn in informal learning
contexts and

- to contribute to a recognition of good informal learning
practice in terms of learning outcomes to motivate
(learning) providers to increase their efforts to create
good informal and non-formal learning offers.

Description of Micro-Project
|+ Context

| Target group
|+ Objectives

Selecllng and de1ern1|nmg

0 Inventory of topics
|+ Specifying and refining of
topics and contents

|Setting-Up individual

|reference Systems
e 3-Dimensions
|« 5 Competence Levels

» Indicators

Measuring/Assessing

e Assessment methodology
e Collecting data and results
|+ Several evaluation times

Representatlon of results
|Rating of competences (5a)
| Grading of developments
|Documentation (5b)

« Reasoning, safeguarding
|\Validation (5c)

|« Leamers (Performance)
» Project (Practice/impact)
e (from 2010 onwards)







VALIDATION OF INFORMAL LEARNING IN EUROPEAN PROJECTS

n =
WWW.VIP-EU.ORG Lifelong Learning Progransme

WWW.Vip-eu.org

www.vilma-eu.org

VIP AND VILMA

VIP and VILMA

In European GRUNDTVIG projects, networks and partnerships, stakeholders from
different countries gather under multinational umbrellas to develop new approaches,
products and services. In this context it is unquestionable that the collaboration in
international teams, in contrast to national teams, requires not only considerably greater
resources but also preparedness to interact with people from different social and
cultural backgrounds.

Mobility related learning in European adult education in its multiple forms is playing an
increasingly important role at local, regional and European levels, as confirmed by
statistics and stressed by national and European officers.

This increase in mobility related learning in the adult education sector (and an increase
in available budget) is not yet paralleled by sound methods to record the added value of
mobility actions. This means that up to now there is a lack of possibilities to, justify the
value of those investments in terms of learning outcomes in these initiatives and of their
sustainability.

From 2010 to 2012 a project team consisting of partners from eleven European
countries have been working on the problem how to evidence the learning outcomes in
European collaborative projects, partnerships and mobility actions and developed an
evaluation prototype to measure the impact of these informal learning offers by means
of the LEVELS system.

The approach has been disseminated in the framework of REVEAL: The Research and
Evaluation Group for Validating, Assessing and Evidencing Informal and non-formal
Learning.






THE CONFERENCE - ICEBREAKING AND FIRST KEYNOTE

Icebreaking activity

@ .\ Rotation 6 times
b/ @ Questions:
"@Q ®@e’ ) Who am [|?

My professional background
My experience with validation

®-
@ 6 terms to discuss:

ECVET/EQF
validation
/ informal/non-formal/formal learning

The Keynote

Introduction to the LEVELS approach to validate informal and non-formal learning

by Tim Scholze
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KEYNOTE 1

Esther Gelabert (Belies Consulting Spain)

THE CONFERENCE KEYNOTE 1

Learning Mobility Employability and self-accomplishment

MULTIPLE target groups and aims

Fostering employability, Professional development, agent for institutional change,
agent for innovation, personal development, personal self-accomplishment, active
citizenship, broadening networking.European citizenship

global education; learning organisations

EDUCATORS,
TRAINERS, AND
RELATED STAFF

YONG PEOPLE LLP
LEARNERS/
UNEMPLIYED
WORKERS

9 Esther Gelabert - BELIES Consulting

The complete presentation
can be downloaded from
www.reveal-eu.org

PARTICIPANTS
BY PROGRAMME

® Youth in Action Comenius
Erasmus Leonardo da Vinci
= Grundtvig ® Transversal programme
4% 1% 0% 39
&

\P~

Esther Gelabert - BELIES Consulting
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THE CONFERENCE THE WORKSHOPS

WORKSHORP 1
Programmes: Leonardo da Vinci, Learning Partnerships, Comenius
-> What is the value of mobility in these specific domains?

-> What are learning outcomes of mobility actions (which
competences will be developed?)

-> What would be the benefit of a validation of learning outcomes in
mobility actions?

-> Which competences could be validated?

12

Workshop 1







THE CONFERENCE THE WORKSHOPS

WORKSHOP 2
Task:

-> Presentation of the VIP Inventories
-> Taking out 1 competence from the VIP inventory,

studying the related reference system
-> |nterviewing the person
-> Rating the competence development
-> Conclusion: How can it be mainstreamed/used in projects

Reference System: Topic/Learning outcome: LEADERSHIP

2 3 4 2 3 4 2

L | Level Individual description/ explanatory | Indicators | Level Titles | Individual description/ explanatory | Indicators | Level Titles | Individual description/
Titles statement statement explanatory statement

5 | Intuitive | Being able to assess which types of Developing/ | Deweloping your own leadership style Reqguiating To find it important that the other
Transfer | leadership interventions are adequate constructing | and techniques as a leader and {with) members of the group valus

in specific siuations and help other applying it in different situations others leadership.
people in implementing them To create and execute leadership To find it important to share your
strategies and transfer it to others. leadership competences.

4 [ Know Knowing when and how to apply the Discovering/ | Acting as a leader and frying out a Affective Fesling the need to be a leader.
when appropriate leadership technigues in acting range of different leadership styles self- Valuing your interest in leadership
(Implicit | order to sole problems or take independent | and apply them according to the requiation and in taking the lead yourseff.
understa | opportunities. Iy situation and the objectives of the Feeling the need to improve your
nding Knowing how and when your input project. own leadership competences.

and style a5 a group leader will affect
the group you are in and its project
results.

3 | Know Knowing different leadership styles, Deciding/sel | Taking the lead and applying specific Empathy Feeling the nesd to take the lead in
how technigues and approaches and ecting leadership technigues you think are 2 group or in a situation.

knowing how they are related to appropriate  according to  your To find it important that (your)
specific performances of a group and peroaption of the situation. leadership is valued by the other
outcomes of a project. members of the group.

2 | Know Knowing that different leadership Application, | Occasionally applying leadership Perspective | Generally feeling the need for a
why styles exict and knowing that different Imitation concepts & actions as offered from taking leader and for  cooperative
(Distant | leadership approaches can affect the theory or copied from a role model. structures requiring leadership.
understa | work offin the group.
nding

1 | Know: Knowing what leadership is and Peroeption Recognizing situstions  where Seffcentred | Feeling the need for 3 leader /
that knowing that it takes a3 leader fo leadership iz nesded and where leadership in your team or in a

guide a group or a project someone should take the lead. Situation you are in.

14
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THE PARTICIPANTS

Stéphanie Fauvarque
Eurocircle

France
mw.eurocircle@gmail.com

Caroline Geoffray
College Marcel Pagnol
France
kalimera.caro@orange.fr

Christine Marchal
IFITS

France
c.marchal@ifits.fr

Rachid Chiheb

ADICE

France
terje.kolamets@adice.asso.fr

Olivier Las Vergnas
Universcience —

Département Cité des métiers
France

Bernadette Thomas
Universcience -

Département Cité des métiers
France

Bernadette. THOMAS@universcience.fr
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Niels Vestergaard
John Harris Aarhus Social and -
Vision Europe Limited A L“ Health Care College .
Wales Denmark
johngharris@btopenworld.com sskancv@sosuaarhus.dk Stellan Hansson
Vastra Sveriges Arbetares
Anders Hallig Folkhdgskola, AfiG

Aarhus Social and Sweden

Anne-Marie Garnier Health Care College

IFITS Denmark
sskancv@sosuaarhus.dk

France
c.marchal@ffits.fr

stellan.hansson@folkbildning.net

Cathy Sasal

Lycée La Miséricorde
France
catsasal@modulonet.fr

Giséle Massol
INSUP

France
gmassol@insup.org

Véronique Iratcabale
INSUP
France







Esther Gelabert

Belies Consulting

Spain
egelabert@beliesconsulting.com

Maria del Mar Moreno Ortin
Fundacién Universidad Empresa
de la Regién de Murcia

Spain

mariade@fuem.um.es

Carlos Belmonte Fernandez-Ballesteros

Fundacion Universidad Empresa
de la Regién de Murcia

Spain

carbel@fuem.um.es

Paola Pertegato
Xena

Italy
coord@xena.it

Rita Bencivenga
Studio Taf

Italy
info@studiotaf.it

THE PARTICIPANTS

Julio Lépez Garbayo

Consejo de la Juventud de Aragon
Spain

juliolopez@cnja.org

Clara Sanchez Blaya
Fundacién Universidad Empresa
de la Regién de Murcia

Spain
clarasan@fuem.um.es

Petra Viegas
AMCV
Portugal
Projectos@amcv.org.pt

Paolo Montemurro

Ente Quality For

Italy
paolo.montemurro@qualityprogram.it

Cx
Zeynep Delen

Ege'de Atdlye
Turkey
egedeatolye@gmail.com

Raffaella Sollecito

Ente Quality For

Italy
raffaella.sollecito@qualityfor.it
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Guy Tilkin
Alden Biesen
Belgium
guy.tilkin@alden-biesen.be

llse de Volder

Vlaamse onderwijsinspectie
Belgium
ilse.devolder@skynet.be

Suzy Mommaerts

CVO Antwerpen - Zuid
Belgium
suzy.mommaerts@telenet.be

Michele Paulus
Alden Biesen
Belgium

michele.paulus@alden-biesen.be

Yves Beernaert
Educonsult
Belgium

Veerle de Troyer
GO!

Belgium
veerle.de.troyer@g-0.be

Karine Van Thienen

VSKO (Flemish Board of
Catholic Education)

Belgium
karine.van.thienen@vsko.be

Liesbeth De Paepe

PCVO Het Perpectief
Belgium
liesbeth.depaepe@gmail.com

Rudy van Sweevelt

VDAB

Belgium
Rudy.VanSweevelt@vdab.be

Gio De Weerd

Pax Christi Vlaanderen
Belgium
gio.deweerd@paxchristi.be

THE PARTICIPANTS

Ruth Jermann
Schweizerischer Verband
fir Weiterbildung
Switzerland
ruth.jermann@alice.ch
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